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My Philosophy as an Educator

Important for schools to imbue Joy of Learning to develop
Intrinsic motivation in learning (Joy of Learning is seen in three

Important strands:

A Structured learning (How learning is designed and managed in
structured school processes such as curriculum time both
academic and non academic domaing

A Unstructured learning (How learning is designed in _
unstructured learning structures or through play such as scaling
traverse walls, walking through our Eco Gardens, Interactive

learning spaces or through recess time play

A The tone of the school environment (care and concern and
safety is paramount)



My Philosophy as an Educator

Almportant to not only prepare our students just
for PSLES only but to also prepare them with the
dispositions, values and mind sets needed to
allow them to flourish in the uncertainties of the
future.

Almportance of Holistic Education.



Radin Mas Primary Vision

A School Where All Work Hard, Play
Hard & Make A Mark



School Values

A Respect For Self And Others
A Always Be Gracious

A Desire For Learning 21 " ! O
A Ignite Creativity And Innovation

A Never Give Up i I 'I[’f’l“‘mmi]’

A Maximize Potential
A Aim For Excellence
A Stand Up For Integrity
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215t Century Competencies and Desired
Outcomes of Education

Self-Awareness

Self-Management

Responsible

Decision- Core Values

S Social

Awareness

Relationship
Management




Key competencies In the future

F t W k k- I I 2 : ! While all six drivers are impaortant in shaping the landscape in which each skill emerges, the color-coding
u u re o r I s and placement here indicate which drivers have particular relevance to the development of each of the skills.
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Top 10 skills

in 2020 in 2015

1. Complex Problem Solving 1. Complex Problem Solving

2. Critical Thinking 2. Coordinating with Others

3. Creativity 3. People Management

4. People Management 4. Critical Thinking

5. Coordinating with Others 5. Negotiation

6. Emotional Intelligence 6. Quality Control

7. Judgment and Decision Making 7. Service Orientation

8. Service Orientation 8. Judgment and Decision Making
9. Negotiation 9. Active Listening

10. Cognitive Flexibility 10. Creativity

Source: Future of Jobs Report, World Economic Forum



Surviving the Fourth Industrial Revolution
(2020 onwards)

What skills will change most?

Creativity will become one of the top three skills workers will
need. With the avalanche of new products, new technologies and
new ways of working, workers are going to have to become more
creative in order to benefit from these changes



